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Director de Qualitat i Transformacid Digital

Area de Qualitat i Transformacioé Digital

L’Area de Qualitat i Transformacié Digital es crea amb l'objectiu de definir, acompanyar i reforcar la transformaci6

digital del VHIR. Aquesta nova Direccié estara formada per la Unitat d’IT, Qualitat, Processos i Gestié Documental.

The Vall d'Hebron Research Institute

VIR B A PR e TS R e Sera una area transversal que definira i dirigira I'estratégia per integrar les noves tecnologies amb les eines i els

promotes and develops the research, métodes existents fins a dia d’avui, adaptant i actualitzant els seus processos i infraestructures amb I'objectiu de
innovationand biosanitary teaching of the

Vall d’Hebron University Hospital. Through guanyar eficiencia i acompanyant el creixement de la Institucio.

the excellence of our research, we identify

and apply new solutions to the health

problems of society and we contribute to

spread them around the world. DESCRIPCIO DEL LLOC DE TREBALL
Educacio i qualificacions:

Requerida:
1 » Llicenciatura / Grau afi a les funcions, preferiblement en 'ambit de I'enginyeria

= Formacié de postgrau en 'ambit de la qualitat, deforma preferent amb metodologies avancades com (six

HR EXCELLENCE IN RESEARCH .
sigma, Lean o altres)

In April 2015, the Vall d’Hebron * Formacié avancada o de postgrau en I'ambit dels sistemes de gestié informatica i de tecnologies de la
Research Institute (VHIR) obtained : |y
o informacio
the recognition of the European
Commission in HR Excellence. = Domini del catala, castella i anglés
This recognition proves that VHIR Valorable:
endorses the general principles of the ] o o o ] )
European Charter for Researchers and = MBA o formacio especialitzada en gesti6 i administracié d’empreses / negoci.

a Code of Conduct for the Recruitment
of Researchers (Charter & Code).

VHIR embraces Equality and
Diversity. As reflected in our values
we work toward ensuring inclusion
and equal opportunity in
recruitment, hiring, training, and
management for all staff within the
organization, regardless of gender,
civil status, family status, sexual
orientation, nationality, religion,
age, disability or race.

VHIR-RRHH-FOR-003_vs01



o
] vgll Vall d'Hebronq
d Hebron Recerca

Experiencia i coneixements:

V7
%

‘i Requerida:

= Almenys 4 anys d’experiéncia en posicions similars realitzant les funcions descrites

= Experiencia demostrable en la gestié d’unitats i equips multidisciplinaris i la gestié de projectes complexos.
The Vall d'Hebron Research Institute .. L, . L, ., . . .

(VHIR) is a public sector institution that = Experiéncia en la gestio de projectes de transformacio i en la gestio del canvi, metodologies agile

promotes and develops the research,
innovationand biosanitary teaching of the

Vall d’'Hebron University Hospital. Through ., . .. s . . N
the excellence of our research, we identify o Visio global i estratégica: Com a responsable d’un procés de canvi, caldra que la persona que

and apply new solutions to the health
problems of society and we contribute to

spread them around the world. han de ser les passes per aconseguir-ho.

= Nivell alt en les seglients competencies:

s’incorpori tingui clar en quin lloc es troba la Institucid, quins sén els objectius a aconseguir i quines

o Capacitat d’analisi, planificacié i organitzacio: per identificar les necessitats clau, planificar i organitzar
eficientment processos de canvi.
1 o Alta capacitat de lideratge d’equips i projectes. Perfil impulsor.

o Orientacio al client, capacitat relacional i de cooperaci6 transversal.
HR EXCELLENCE IN RESEARCH . o . , »

o Empatia, flexibilitat i capacitat d’adaptacio
In April 2015, the Vall d’Hebron
Research Institute (VHIR) obtained

the recognition of the European Principals responsabilitats i tasques:

Commission in HR Excellence.

This recognition proves that VHIR - Dissenyar I'estratégia de transformacio digital del VHIR basant-se en I'analisi de I'actual nivell d’eficiencia digital
endorses the general principles of the
European Charter for Researchers and

a Code of Conduct for the Recruitment - Definir els objectius de la Direccid i establir un Pla de Transformaci6 digital per a aconseguir-los.
of Researchers (Charter & Code).

entre els seus components, les infraestructures i les instal-lacions tecnologiques i digitals.

- Gestionar el pressupost de la Direcci6 i coordinar les unitats a carrec.
VHIR embraces Equality and . . » o .
Diversity. As reflected in our values - Consolidar els sistemes de gestié per possibilitar 'analitica de dades.
we work toward ensuring inclusion
and equal opportunity in
recruitment, hiring, training, and
management for all staff within the
organization, regardless of gender,
civil status, family status, sexual
orientation, nationality, religion,

age, disability or race. VH/R-RRHH-FOR-003_V501
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The Vall d'Hebron Research Institute
(VHIR) is a public sector institution that
promotes and develops the research,
innovationand biosanitary teaching of the
Vall d’'Hebron University Hospital. Through
the excellence of our research, we identify
and apply new solutions to the health
problems of society and we contribute to
spread them around the world.

A

HR EXCELLENCE IN RESEARCH

In April 2015, the Vall d’Hebron
Research Institute (VHIR) obtained
the recognition of the European
Commission in HR Excellence.

This recognition proves that VHIR
endorses the general principles of the
European Charter for Researchers and
a Code of Conduct for the Recruitment
of Researchers (Charter & Code).

VHIR embraces Equality and
Diversity. As reflected in our values
we work toward ensuring inclusion
and equal opportunity in
recruitment, hiring, training, and
management for all staff within the
organization, regardless of gender,
civil status, family status, sexual
orientation, nationality, religion,
age, disability or race.
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Dirigir la implantacié de solucions tecnologiques i serveis per fer més operatives, rentables i eficients totes les

unitats de suport a la recerca.

Revisar la definicié de processos i procediments existents amb l'objectiu de fer-los més eficients i eficagos, aixi

com definir-ne de nous i dirigir la seva implementacio.

Condicions laborals:

= Jornada laboral: temps complert (40h/setm)

= Contracte indefinit

= SBA: La retribucid anira en funcid de I'experiencia i habilitats. El salari sera coherent amb les escales salarials
del conveni col-lectiu del VHIR.

= Data d’inici: Febrer — Mar¢ 2022

Qué podem oferir?

- Incorporacid al VHIR, Institucio del sector public que promou i desenvolupa la recerca biomeédica, innovacio i
docéncia vinculades a I'Hospital Vall d’Hebron (HUVH), 'hospital més gran de Barcelona i de I'ICS.

- Un entorn cientific d’excel-léncia, dinamic i estimulant, on es desenvolupen projectes biomédics d’alt impacte.

- Amplies responsabilitats i possibilitats d’aprenentatge i desenvolupament professional.

- Flexibilitat horaria.

- Programa de retribucié flexible (asseguranca meédica, transport, xecs restaurant, escola bressol...)

Com aplicar:

- Els sol‘licitants han d’enviar un curriculum vitae complet i una carta de presentacié amb la referéncia “DQTD” a la

seglient adreca de correu electronic: seleccio@vhir.org

VHIR-RRHH-FOR-003_vs01
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The Vall d'Hebron Research Institute
(VHIR) is a public sector institution that
promotes and develops the research,
innovationand biosanitary teaching of the
Vall d’'Hebron University Hospital. Through
the excellence of our research, we identify
and apply new solutions to the health
problems of society and we contribute to
spread them around the world.
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HR EXCELLENCE IN RESEARCH

In April 2015, the Vall d’Hebron
Research Institute (VHIR) obtained
the recognition of the European
Commission in HR Excellence.

This recognition proves that VHIR
endorses the general principles of the
European Charter for Researchers and
a Code of Conduct for the Recruitment
of Researchers (Charter & Code).

VHIR embraces Equality and
Diversity. As reflected in our values
we work toward ensuring inclusion
and equal opportunity in
recruitment, hiring, training, and
management for all staff within the
organization, regardless of gender,
civil status, family status, sexual
orientation, nationality, religion,

age, disability or race. VHIR-RRHH-FOR-003_vs01



